Meeting Etiquette

GANANDA CENTRAL SCHOOL DISTRICT
BOARD OF EDUCATION MEETING AGENDA
July 7, 2021 - 7:00 p.m.

Richard Mann Elementary School, K-1 Wing
1366 Waterford Road, Walworth, NY 14568

Avoid Side Conversations e Focus e Be Respectful e Participate Don’t Dominate e Be Prepared

5:00 pm — Board Retreat

7:00 pm - ANNUAL REORGANIZATION MEETING
e (Callto Order
e Pledge of Allegiance
e Oath of Office for New/Re-elected Board Members
e Call for Nominations

Election of Officers

Oath of Office for Officers
Appointment of District Officers
Appointment of District Officials

e Annual Authorizations for Chief School Officer

e Designations & Authorizations

e Bonding of Personnel

e Facility Use Fee

e Substitute Teacher and Teaching Assistant Rate of Pay

e Appointment of District Committees

e Approval of Booster Organizations

e lead Evaluators

e Acting Principal Empowered to Suspend

e Annual Adoption of Policies per NYSED

e Resolution to Establish Standard Work Day for Reporting to the New York State and Local
Employees’ Retirement System

e District Cell Phone Report

BOARD WORK SESSION
1. Agenda Approval

2. Approval of Board Meeting Minutes

a.

June 23, 2021

3. Committee on Special Education Recommendations (Approval)

4. Personnel (Approval)
a. Resignations

1. Leah Barry, Elementary Education Teacher, Effective 06/30/2021
2. Michelle Lasher, Teacher Aide, Effective 06/30/2021
3. Jennifer Delehanty, Payroll Clerk, Effective 06/30/2021

b. Appointments

1. Audra Marang, 504 coordination, .7 of the extra class stipend. Effective
12/1/2020 - 06/30/2021
2. Kelly Brice, Level 1 Mentor to McKenna Cannon-Bailey, Prorated Stipend per



GTA Contract, Effective 03/22 — 06/30/2021
3. Theresa Grevell, 2021-22 Data Protection Officer, Stipend of $5,000, Effective
07/01/21-06/30/22
4. Victoria Hewitt, Long Term Substitute Math Teacher, Step 3 per GTA Contract
with Master Degree Bonus, Effective 08/31/2021 — 06/30/2022
5.2021 Summer Camp Programs and Faculty and Staff as Presented
6. Transportation Department 2021 Summer Assignments, 07/06-08/20/2021,
at Employees Hourly Rate of Pay as of 07/01/2021
e Robert Jones, Bus Driver, 4 hours/day
e George Payne, Bus Driver, 5 hours/day
e Adho Magee, Bus Driver, 5 hours/day
e Dan Harrington, Bus Driver, 6.5 hours/day
e Scott Arnitz, Bus Driver, 5.25 hours/day
e Lena Zulauf, Monitor, 4 hours/day
e Denise Hollister, Monitor, 4.5 hours/day
e Dana Sicker, Monitor, 4.25 hours/day
Jean Keukelaar, Substitute Bus Driver
Lisa Bare, Substitute Bus Driver
David Kier, Substitute Bus Driver
Kelly Muha, Substitute Bus Driver
Lisa White, Substitute Bus Driver
Lisa Beutel, Substitute Bus Driver
Nancy Whitcomb, Substitute Bus Driver
Don Haak, Substitute Bus Driver
Anne Evangelista, Substitute Bus Driver
e Dan Hollingshead, Substitute Bus Driver

c. New Hires

1. Kali Ryan, 1.0 FTE Elementary Education Teacher, Step 1 of GTA Contract plus

Master Degree Bonus, Effective 08/31/2021 — 08/30/2025* (Any additional hours

required to work prior to the start of the probationary period shall be paid

according to the corresponding contact.)

2. Erin Geraghty, 1.0 FTE Probationary Social Studies Teacher, Step 2 of GTA

Contract, Effective 04/27/2021 — 04/26/2025* (Any additional hours required to

work prior to the start of the probationary period shall be paid according to the

corresponding contact.)

3. Kathleen Shirk, 1.0 FTE Probationary Reading Teacher, Step 10 of GTA Contract

plus Master Degree Bonus, Effective 08/31/2021 —08/30/2025* (Any additional

hours required to work prior to the start of the probationary period shall be paid

according to the corresponding contact.)
*The expiration date of a teacher probationary period is tentative and
conditional only, unless extended in accordance with the law. Except to the
extent required by the applicable provisions of Section 30123 of the
Education Law, in order to be granted tenure the teacher must receive
composite or overall annual professional performance review ratings
pursuant to Section 3012-c and/or 3012-d of the Education Law of either
effective or highly effective in at least t wo(2) of the three (3) preceding
years, and if the teacher receives an ineffective composite or overall rating
in the final year of the probationary period the teacher shall not be eligible
for tenure at that time. This pertains to the appointment of all teachers on
this list.

4. Heath Graves-Markham, Summer Student Worker, $12.75 per hour, Effective

06/28 - 08/31/2021



5. Foster Pero, Summer Student Worker, $12.75 per hour, Effective 06/28 —
08/31/2021

5. Business (Approval)
a. 2021-22 Policy Statement for Free & Reduced Priced Lunch

6. Work Session
a. Review Agenda Format
b. American Recovery Plan
7. Future Agenda ltems

8. Check Feelings — What did | take away from this meeting?

9. Adjournment



